	EQUALITY IMPACT ASSESMENT STAGE 2 – ENSURING LEGAL COMPLIANCE


	In what way does your current service delivery help to:

	How might your proposal affect your capacity to: 
	How will you mitigate any adverse effects?

(You will need to review how effective these measures have been)

	End Unlawful Discrimination?
	End Unlawful Discrimination?
	

	The Supporting People Programme supports vulnerable people to live independently in their homes, thereby reducing the risk of escalation into crisis situations which could lead to hospitalisation, admission to residential care or homelessness.  The programme also helps people to move on from supported accommodation to independent living.

Support from the Supporting People Programme can be provided on its own or as part of a package of support which can include health and social care services.

The Service delivers a range of specialist provision for a range of groups including people with a disability, older people, refugees, young people and homeless people.


	The Supporting People Service in Kirklees provides support to approximately 7,500 people at any one time (but up to 13,500 people annually) and covers a range of diverse groups including older and disabled people, people with mental health, drug or alcohol problems, women at risk from domestic violence, homeless people, offenders and young people at risk.

The proposed reductions of the Supporting People funding will affect those people who currently receive services aimed specifically at their target group.
The proposal to restructure the service would not in itself discriminate against any particular groups of people.  However, there is the potential for the proposal to impact differentially on older people and disabled people as these groups account for 87% of the people who access Supporting People services annually.


	It is recommended that the new early intervention and prevention workstream will need to be aware of these impacts and consider this in the design of the new service(s). 
We are also exploring other potential funding streams which could help to redesign services. 


	Promote Equality of Opportunity?
	Promote Equality of Opportunity?
	

	The Supporting People Service provides support which is tailored to meet an individual's personal and cultural needs and requirements.

As well as the floating support service that is offered, more specialist services are provided to vulnerable care groups to support them to live independently in their own home.

The Service provides information, advice and support on housing, welfare, health and social care services and entitlements which these vulnerable care groups may not be aware of or struggle to find out about for themselves.
The services we commission are monitored to ensure equality of opportunity and that specific target groups are reached. Equality Action Plans are also put in place by services and these are monitored through contract management. 

	There will be a reduction in some specialist and long term services, however the service's approach to personalised support, information and advice will continue. The aim is to remove barriers to promote equality of opportunity to all. 

The proposed reductions of the Supporting People funding will affect those people who currently receive services aimed specifically at their target group.
It could also potentially have an impact on ease of access for housing for some vulnerable groups
This proposal will reduce the services ability to promote equality of opportunity
	It is recommended that the new early intervention and prevention workstream will need to be aware of these impacts and consider this in the design of the new service(s).
We are also exploring other potential funding streams which could help to redesign services. 


	Foster Good Relations Between People
	Foster Good Relations Between People
	

	The Supporting People programme helps vulnerable people to live independently in their community.  A cohesive approach is delivered through:

· Promotion of social inclusion

· Encouraging people to be actively involved in their communities through social activities

· Running social events through the Supporting People schemes for clients and members of the local community

· Facilitating support to access community events, activities and services

· Supporting people to invest in their local community and people who live there

· Facilitating access to volunteering opportunities which clients can access to improve their skill sets and support them in returning to employment
The benefits of social inclusion and community cohesion are linked to an individuals abuility to maintain their independence and live within their own home.

	All of these approaches will continue, however the length and number of interventions will be significantly reduced.
This proposal will reduce the services ability to foster good relations between people. 
	It is recommended that the new early intervention and prevention workstream will need to be aware of these impacts and consider this in the design of the new service(s). 

We are also exploring other potential funding streams which could help to redesign services. 



Think about what you are planning to change; and what impact that will have upon ‘your’ compliance with the Public Sector Equality Duty (refer to guidance sheet complete with examples where necessary)
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IF the proposal is likely to be high or medium/high impact on equality groups, 


AND


You do not have any supporting evidence needed for your proposal (such as consultation)


Your proposal is likely to have a negative affect on your ability to comply with the Public Sector Equality Duty. Proceed to stage 3 Customer focus assessment.





ONLY IF You are confident that there is little if any negative affect on your public sector equality duty and/or you have all the necessary evidence to support your proposal.


Save this sheet for your own records


Complete and save a front sheet


Send this, a front sheet and your screening tool if you have completed one to � HYPERLINK "mailto:equalityanddiversity@kirklees.gov.uk" �equalityanddiversity@kirklees.gov.uk�








